MAMMUT

HEAD OF SOURCING APPAREL
CANDIDATE BRIEF

BACKGROUND
Mammut is a Swiss premium outdoor company founded in 1862
providing high quality products and unique brand experiences
to mountain sports enthusiasts around the globe. Mammut has a
strong drive to preserve what is worth preserving and to improve
what is not yet perfect.
The noticeably high level of identification with the brand is
evidence of the enthusiasm and passion of our employees for
mountain sports. We are driven by the quest to create products
with the highest level of quality, innovation and functionality.
For Mammut, the sustainability of products and manufacturing
processes is an integral part of our commitment to quality.
Mammut products are manufactured in clean processes from
carefully selected and thoroughly tested premium materials
and components that meet highest quality, performance and
sustainability standards.
Having a multinational reach, the company has its headquarters
in Seon, Switzerland.

THE ROLE
Are you passionate about mountain sports and keen
on an international challenge?
As Head of Sourcing Apparel, you will have a global, highresponsibility role in Supply Chain Management, ensuring
smooth operation of new process implementations. You will
lead and collaboratively work with a team of seven, while
directly reporting to the COO.
Mammut are looking for a dynamic, entrepreneurial and
process-oriented personality with extensive experience in
apparel sourcing. From T-shirts to Eiger-Extreme-Jackets, you
will be in charge of the entire apparel sourcing process and
drive innovation. Being able to strategically create successful
supplier portfolios and closely collaborate and negotiate with
international sourcing partners, whilst keeping track of the fastpaced working environment.

KEY RESPONSIBILITIES
•

Lead the operational and strategic apparel

•

sourcing (including innovation, creation, planning/
pricing/conditions, delivery timelines and
performance, quality and CSR)
•

Lead the Buying and Backoffice Purchasing Apparel
teams (Two Buyers, One Team-leader Backoffice
Purchasing Apparel with Four team-members)

•

quality & stewardship and logistics)
•

•

•

Establish a transparent and management effective
reporting

•

Lead operational buying projects

•

Plan, budget, elaborate and implement action
plans

•

Participate in the upper management team

•

Introduce CSR principles and cost modelling to

Drive continuous improvement to streamline

drive bottom line by reducing overhead costs and

and optimise supply chain and other business

raising profitability

processes
•

20% international travels)

Collaborate closely with the Apparel Business Unit
(development, material management, planning,

Develop and manage supplier relationships (ca.

•

Build source base that delivers balanced and

Reduce lead time between product idea and

continuously improving performance across gross

market delivery

margins, product quality, social & environmental

Manage the technical development and
industrialization from the final prototype

responsibility, and on-time delivery

QUALIFICATIONS & SKILLS
•

University degree in engineering or economics with

•

supply chain and sourcing management studies
•

•

Minimum 10 years extensive experience in global

•

Future-oriented, visionary thinking with good
understanding of trends in digitalization and 4.0

(preferably functional, technical products)

industry

Well-developed team leadership practice of
administration teams)

•

Strong mix of operational and strategic skills

•

Extensive current knowledge of international
apparel trade regulations
Experience in building and leveraging strategic
business relationships with external partners

•

LEAN qualification)

apparel sourcing with focus on Asia and Europe

minimum five years (preferably of buying and

•

Product-, data- and process-affinity (ideally with

Leveraged business acumen and expertise to
drive commercial and channel development in
competitive markets

•

Entrepreneurial, hands-on mentality

•

Analytical skills with conceptional strength

•

High reliability, motivation, willingness to learn, as
well as autonomous, target-oriented working style

•

Outstanding IT skills with knowledge of ERP, PLM
and Filemaker

•

Fluency in English (German language skills are a
plus)

CONTACT
SRI is a boutique global executive search and consulting
firm focused on sporting goods & fashion, media,
content, sport and technology.
We work as one partner-led team with staff based in key
global markets across eleven offices on four continents.
We offer dedicated and specific sector, function and
region expertise. Our services include executive
search, board assessment, succession planning, salary
benchmarking, advising clients on their internal and
external hiring strategy, new market entry and multivacancy projects.
We are proud to be the exclusive partner of the Mammut
on this critical appointment.
To apply for this position, candidates should send an up
to date CV along with a short motivation letter to:
SRI LAUSANNE OFFICE

lausanne@sriexecutive.com
+41 21 943 33 81

