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CRICKET TASMANIA - THE OPPORTUNITY
Cricket Tasmania is the governing body for cricket in Tasmania and promotes and
develops the game of cricket throughout the State. Our purpose is to inspire,
engage and entertain our communities on and beyond the field of play. At Cricket
Tasmania we strive to be a leader in sport and entertainment, delivering
memorable experiences for all communities, and recognise our people are critical
in achieving this vision.
Cricket Tasmania is committed to being one of the leading cricket organisations in
the world and are pivotal to the success of cricket in Australia. The State has
consistently punched above its weight in National competition and in the
production of talent. Cricket Tasmania is unapologetic in their desire to be the
number one in Australia in all formats, ages and in both Men’s and Women’s
cricket.
Cricket Tasmania achieves this through a best practice structure and process within
their integrated Elite and High-Performance pathways and talent identification
with player development and opportunity at their core. Cricket Tasmania has a
demonstrated track record of elite player development having produced a
succession of recent and current leaders from Boon to Ponting, Bailey and Wade.
Cricket Tasmania has an aspirational and collaborative leadership team with
excellent alignment across the Executive, High-Performance, BBL & State teams,
Community and Pathways.
Following the departure of Simon Insley, Cricket Tasmania require a GM High
Performance to continue the leadership and renewal of the performance function
at Cricket Tasmania. Recent years has seen considerable change and renewal
across High Performance. 2021-2022 was a solid year of improvement by all teams
with strong performances by the Tasmanian Tigers and Hobart Hurricanes Men’s
and Women’s teams, headlined by the Tigers winning their Tasmanian Tigers
winning their maiden Women’s National Cricket League (WNCL) title.
The new GM will inherit an established team with good playing lists and highly
regarded Head Coaches for both their Men’s & Women’s programs; Jeff Vaughan
(who has returned to Tasmania in 2022 from the National Teams) and Salliann
Beams.

ROLE PURPOSE
Cricket Tasmania seek an established leader with exceptional operational and
High-Performance leadership experience. The role leads all Cricket Operations for
the Tasmanian Tigers, BBL / WBBL, Premier League Cricket, Sport Science & Sport
Medicine and has ultimate responsibility for c.50 contracted players.
The role will effectively lead and execute the vision of Cricket Tasmania’s HighPerformance Teams.
The GM is responsible for setting and leading the strategic direction for High
Performance, ensuring the delivery of world class elite player, coach, umpire and
staff development at all levels on a sustainable basis. Delivering the best integrated
High-Performance system with player development at the core.

KEY RESPONSIBILITIES
High Performance Leadership, Culture













Develop the overall strategic direction for the High Performance Team and
oversee the implementation of this – successfully bringing others along with the
vision.
Contribute to the executive leadership team culture and overall management
of Cricket Tasmania and its commitment to delivering its strategic and financial
objectives.
Develop and lead a cross-functional and effective High Performance team with
the ability to apply an entrepreneurial approach to resourcing and player
management.
Report to Cricket Tasmania Board of Directors at monthly meetings and develop
departmental Board reports as required.
Partner with the CT Executive team and external advisors where required to
ensure the ongoing development and implementation of a constructive and
high-performance culture.
Drive the annual performance management and remuneration review process
for all CT team members to enable them to achieve their objectives and reach
their full potential.
Establish and maintain effective working relationships wit all CT team members,
external parties and other key stakeholders.

Elite Teams







Oversee team performance and drive positive results of the Tasmanian Tigers
Female and Male Teams and WBBL and BBL Hurricanes Teams. Continually seek
improvements and identify critical elements of success through research of
world class leading performance trends to find efficiencies and deliver superior
outcomes for Cricket.
Attract, recruit, develop and retain Australia’s best performing players, coaches
and sports science and medical staff.
Contribute to the development of a culture of innovation, achievement and
commitment to Cricket Tasmania’s objectives to produce high quality programs
and embed excellence across all elite teams.
Develop and maintain effective key external relationships and partnerships
(CoE, ACA, CA, Player Managers).

Pathway Programs





Develop and enhance planning and department processes, policies and systems
that contribute to talent identification and elite player pathways.
Drive production of Australian representative players through the development
of world class elite player development programs.
Oversee the management of Australia’s best player competition pathways.
Work collaboratively with key stakeholders to establish and maintain elite
playing facilities to meet competition demands.

Other



Ensure compliance with contractual obligations including MOU and department
specific contractual arrangements
Any other duties as required and/or instructed by the Chief Executive Officer

KEY STAKEHOLDERS









Chief Executive Officer
Head Coaches
Youth Pathway Coaches
High Performance Support staff
Players
Cricket Tasmania Board
Cricket Tasmania Executive Team
All Cricket Tasmania Departments

CHILD PROTECTION
It is your duty to comply with Cricket Tasmania Child
Safety Standards which are designed to protect the
welfare of children involved in the sport of cricket. As
part of your duty, you must recognise that children
need special care and attention that you will provide
as you will be committed to protecting and prioritising
the safety of children.

GOVERNANCE
Cricket Tasmania is committed to managing risk in
accordance with the processes established under its Risk
Management Framework. To deliver on this
commitment, you are required to be responsible and
accountable for managing risk in so far as is reasonably
practicable within your area of responsibility. You must at
all times support the development, implementation and
review of risk control and mitigation strategies and
otherwise act in accordance with Cricket Tasmania’s Risk
Appetite level, as determined by the Board

DUTIES UNDER WORKPLACE
HEALTH & SAFTY
It’s your duty to comply with the Cricket Tasmania policies
and procedures which are designed to protect your
health and safety at work. As part of this duty, you must
comply with all reasonable instructions from managers in
relation to health and safety issues at work. This means
participating in workplace health and safety training and
consultation, cooperating with Cricket Tasmania as
required ensuring compliance with the law and reporting
any incidents, hazards and near misses.

CRICKET TASMANIA VALUES
At Cricket Tasmania, we can assist in achieving our purpose through living the
CT values every day.
We are expected to display, achieve and promote the following CT values and
behaviours at all times;






Pride in the Tribe - We are proud of both what we do and each other.
Capture the fun - We make the time to have fun together and
celebrate the wins.
My Team, Your Team, Our Team - We work together to enhance
collaboration and diversity within our team.
Great Today, Better Tomorrow - We communicate what success
means, celebrate when we achieve it, and then plan to exceed it.
Honest in Action - We provide and seek feedback to drive and create
positive change.

KEY POSITION REQUIREMENTS
Essential
 Extensive professional experience working with and leading diverse
teams within a high performance (elite sport) environment.
 Proven ability to set a vision and strategy, align and engage team members
around that vision and strategy
 Experience in player recruitment, list management and talent
identification
 A high level of business acumen and critical thinking aptitude
 Flexible and capable of changing and adapting to accommodate internal
and external circumstances
 Well established ability to plan and drive the continuous improvement in
an elite environment
 Experience in player development programs that include mentoring and
future leadership initiatives
 Coaching development and evaluation experience
 Demonstrated ability to work with Boards, Committees and various
organisational stakeholder groups
 Highly developed time management skills
 Demonstrated excellent interpersonal and effective communication skills
 Strong knowledge of sport science and its application to cricket
 Media presentation and Public Speaking experience
 An extremely strong work ethic and a passion for excellence
Desirable
 Strategic planning experience in a cricketing context
 Entrepreneurial or start-up business experience
Qualifications (if required)
 Tertiary Qualifications in Business/Commerce, Sport Management or
other relevant field and/or relevant equivalent industry experience

ACKNOWLEDGMENT
The list of key responsibilities and key results areas herein are not intended to be all inclusive and may include additional
responsibilities as required and assigned.

HOW TO APPLY
Please send your CV along with a detailed cover letter to SRI that briefly details why you feel you would be suitable for this
role and includes details of your current remuneration.
Jonathan Harris
Managing Partner, ANZ
jharris@sriexecutive.com
t: +61 (0) 413 939 993
Diversity, equity & inclusion (DEI) is a fundamental priority for SRI. Our philosophy focusses on embedding inclusive
behaviours and processes across every element of our business practices, internally and in our work with clients and
candidates.

ABOUT SRI
SRI is a boutique global executive search and consulting firm, servicing the rapidly converging industries of sport, media,
entertainment, and content. We work as one partner-led team with staff based in key global markets across 11 offices on
four continents. We offer dedicated and specific sector, function and regional expertise. Our services include executive
search, board assessment, succession planning, salary benchmarking, advising clients on their internal and external hiring
strategy, new market entry and multi-vacancy projects.

