Candidate brief

Board Member/ Non-Executive Director,
Stadiums Tasmania

Stadiums Tasmania

Leadership Recruitment Fact Sheet
On 25 May 2022 the Stadiums Tasmania Act 2022 commenced, which established Stadiums
Tasmania as a new statutory authority.
The Stadiums Tasmania Act 2022 establishes Stadiums

The Government’s expectation is that these

Tasmania as a new statutory authority, formed to

stadiums will, as multi-purpose sporting and

fulfil the Act’s functions; own, manage and develop

entertainment venues, generate significant

Tasmania’s major stadium assets, worth approximately

economic, health, social and community benefits.

$200 million; and manage an anticipated annual

The new precinct is in the very preliminary

operating budget of $10 million. Tasmania’s stadiums

planning stages, with much work to be done to

currently host AFL games, domestic, Big Bash and

determine its feasibility and appropriately define

international cricket matches, NBL games, Super

its scope, subject to stakeholder consultation and

Netball League games, A-League matches, and a wide

planning approval.

variety of entertainment and community events.
Stadiums Tasmania is also being tasked to develop
The Tasmanian Government’s vision for Tasmania’s

a 10-year strategic stadium plan to guide future

sporting future includes plans to develop stadium

investment in the State’s major stadium

infrastructure at venues like Dial Park, MyState Bank

infrastructure. This investment combined with

Arena, UTAS Stadium and Wilkinson’s Point, and

Stadiums Tasmania’s leadership and expertise will

a new arts, entertainment and sports precinct in

ensure the effective and efficient operation of these

Hobart. This precinct will support the aspirations

assets, ensure they are fit for purpose, and continue

for Tasmania securing AFL content, hosting more

to meet the needs of all users, including sporting

international cricket and rugby games, and major

codes and the wider Tasmanian community.

arts and entertainment events, including international
events with audiences of up to 30,000 people.

SRI Executive, an international search firm specialising
in Sport, Media & Entertainment, have been engaged
by the Department of State Growth to coordinate the
recruitment of Stadium Tasmania’s inaugural Chairperson,
Board and Chief Executive Officer.
SRI will lead three concurrent, but independent exercises.
These processes will run over the balance of 2022. The
Chairperson will be appointed first and the Board and
CEO will follow. It is anticipated that the CEO process will
commence in October 2022, with the leadership identified
and in place before the end of the calendar year.
SRI will lead a merit-based recruitment strategy for all
three exercises. Details on the application process are at
opportunities.sriexecutive.com/stadiums-tasmania.
For more information, please contact SRI’s project lead:

Jonathan Harris
jharris@sriexecutive.com
+61 (0)413 939 993
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Board attributes
It is anticipated the inaugural Chairperson will be joined by four-six Board
Members / Non-Executive Directors.
Members of the Board are expected to actively support the Chairperson to provide

The successful individuals will have proven experience of contributing at a Board

strategic direction and effective oversight of Stadiums Tasmania. A key objective is to

level or managing an Authority offering immediate credibility and gravitas. Experience

ensure management continuously strives to improve performance and manage risk.

of working in collaboration with multiple stakeholders and a passion for customer
excellence and the sport / arts / events / entertainment industries will be critical. The

The Board will work with the Chairperson, and management to ensure Stadiums

successful candidates will need to demonstrate how their skills and experience can

Tasmania conducts its affairs in a manner that is in accordance with sound statutory

help Stadiums Tasmania develop into the future.

and commercial practice, conforms with relevant laws and aligns with the statement of
expectations. The challenge for the Board is to develop Stadiums Tasmania’s culture

Financial viability and growth coming out of the pandemic are critical and the Board

and values to grow the business and maintains a focus on customer satisfaction.

will need to ensure a strong commercial model is in place to deliver the strategy.

Through the Chairperson, open and transparent communication is expected to exist

In addition, the Board must be able to provide non-executive guidance on how

between the Board and Stadium Tasmania’s management, relevant State Government

to work collaboratively with Stadium Tasmania’s key stakeholders to ensure State-

Ministers and Senior Officers, through regular contact and performance reporting.

wide solutions to opportunities and challenges. Experience managing complex,
multi stakeholder change management projects will be advantageous.
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Core business skills

Attributes required by the Board

Demonstrated ability and capability in the following areas:

The Board is to comprise members with a range of skills, experience, qualifications, expertise as

∙ highly developed Board, corporate and/or statutory
governance expertise and skill;
∙ demonstrated success and experience in leading

defined in the Act, and vision to enable it to fulfil its responsibilities to establish and oversee an
effective organisation.
Expertise in a Board environment of similar structure and complexity, along with the ability to add

a successful organisation, develop and maintain an

value and contribute positively to informed Board decision making and oversight is an essential

effective and contemporary Board and organisational

characteristic of all Board members.

culture;
∙ exceptional communication skills and the ability to
act as an ambassador for Stadiums Tasmania within

Member or Fellows of the Australian Institute of Company Directors (MAICD or FAICD) are
preferred.

Government and across Media on all platforms;
∙ the ability to maintain effective professional and working
relationships with key stakeholders, government at all
levels and the broader community;
∙ previous high-level experience in the effective
management of change;
∙ the ability to lead and ensure compliance with
legislation, policies, and procedures;
∙ a sound understanding of a non-executive director’s
legal duties and responsibilities; and
∙ sound and credible industry knowledge, skills, and
experience.
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Specific Requirements
for Board Members

Personal qualities

In making an appointment under Section 8 of the Act, the Minister is to

The following personal qualities are required for the Board:

ensure the Chairperson and the Board Members, collectively, have expertise
relevant to the Authority’s powers and functions in addition to qualifications or

∙ a reputation for high personal and professional integrity;

experience in, or including expert knowledge of, most of the following matters:

∙ sound and independent judgement;

∙ Business and financial management;

∙ strong business or public administration acumen;

∙ Communications, marketing and sponsorship;

∙ a genuine interest in the organisation, its business and people;

∙ Infrastructure development, delivery and asset management;

∙ exceptional interpersonal skills and the ability to work with others;

∙ Legal, corporate governance and risk management

∙ strong public speaking, presentation and influencing skills; and

∙ Major event management and operation;

∙ high-level business and community networks.

∙ Management of major stadiums and venues; and/or
∙ Sports administration or high-performance sport at a senior level.
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Remuneration

To apply

Board remuneration is determined in accordance with

The successful applicants will have demonstrated experience in leading successful development

the Guidelines for Board and Committees issued by the

and functioning of a high performing Board and assuring a strategic focus and an inclusive

Department of Premier and Cabinet. A non-executive

and effective Board culture. Outstanding communication and stakeholder management skills,

director of Stadiums Tasmania is to be remunerated at a

excellent judgement, a strong customer focus and an understanding of the importance of sound

rate of $30,000 per annum, plus reasonable expenses, with

governance is essential. An understanding of the Tasmanian community and the environment

increases approved by Government from time to time.

that new Authority will operate in is also essential.
In accordance with the State Government’s Women on Boards Strategy 2020-2025,
women are strongly encouraged to submit an application for this position.

Time requirement

To apply please follow the link and apply with your CV and a cover letter that details
your relevant experience and why you feel you are suited one of these roles. The

∙

Once operational the Board is expected to meet

successful candidates will need to demonstrate how their skills and experience can help

at least 12 times per year, plus committee or other

Stadiums Tasmania develop into the future.

commitments.
∙

The appointment terms of the Chairperson and Board

SRI is a boutique global executive search and consulting firm, servicing the
rapidly converging industries of media, entertainment, technology and sport.

members may be staggered so that not all appointments

∙

serve the same three-year term in order to facilitate

We work as one partner-led team with staff based in key global markets across 11 offices on four

Board continuity.

continents. We offer dedicated and specific sector, function and region expertise. Our services

There will be opportunity for the Board Member's terms
to extend for a further three year term, subject to
Ministerial approval.

include executive search, board assessment, succession planning, salary benchmarking, advising
clients on their internal and external hiring strategy, new market entry and multi-vacancy projects.
For a confidential discussion about the role, please contact:

Jonathan Harris
jharris@sriexecutive.com
+61 (0)413 939 993
Diversity, equity & inclusion (DEI) is a fundamental priority for SRI. Our philosophy focusses on embedding
inclusive behaviours and processes across every element of our business practices, internally and in our
work with clients and candidates.

